
Copau; Nrkepjp mq;fj;Jtg; gj;jpuk; 
EMPLOYEES’ PROVIDENT FUND 

CERTIFICATE OF 

MEMBERSHIP 

                                                           C.Nr.epjp  E. P. F. 2   gj;jpuk; FORM  B 
                

 (N 8* S., T. & E) 1/74 

 mq;fj;jtupd;/ 

KOg; ngau; 
Full Name of 

Member  

………………………………………………………

…… 

………………………………………………………

…… 

Kjyhspapd; ,y. 
Employer’s No. …………………... 

kw;Wk; ngau;fs; 
Other Names 

………………………………………………………

…… 

………………………………………………………

…… 

mq;fj;jtupd; ,y. 
Member’s No.   …………………... 

tpyhrk; 
Address 

………………………………………………………

……. 

………………………………………………………

……. 

 tof;fkhd xg;gk; 
Usual Signature 

…………………………………………………. 

 Njrpa milahs ml;il 
,y. 
National Identity Card No. 

………………………………………… 

Nkw;$wpatu; 20……….Mk; Mz;L……………..khjk;…………Me; 
jpfjp njhlf;fk; Copau; Nrkepjpapd; mq;fj;jtuhf ,Ue;J 
tUfpwhu;. 
The above named is a member of the Employees’ Provident Fund with  

effect from …………………………………………………………………. 

 

…………………… …………………………………………………. 

jpfjp Date njhopy; mjpgUf;fhf 
for Commissioner of Labour 

 

,lJ ifg; 
ngUtpuy; 

milahsk; 
Left Thumb 

Mark 

tyJ ifg; 
ngUtpuy; 
milahsk; 
Right Thumb 

Mark 

 

 
1. ,g;gj;jpuk; njhopy; mjpgUf;FupaJ. ,jidf; fhz;gpf;FkhW my;yJ 

xg;gilf;FkhW Nfl;fg;gLkplj;J mt;tpjk; nra;jy; Ntz;Lk;. rfhaq;fs; 
Nfhup tpz;zg;gpf;Fk;nghOJ mt;tpz;zg;gj;Jld; ,g;gj;jpuk; 
,izf;fg;glNtz;Lk;. 

 
2. gzk; fl;Lgtu; xU Kjyhspaplk; njhopypyku tpUk;Gk;nghOJ mtuplk; 

,g;gj;jpuj;ijf; fhz;gpj;jy; Ntz;Lk;. mk; Kjyhspaplk; Ntiy ghu;f;Fk; 
tiu ,J mtuplNkapUf;Fk;. njhopy; Kw;Wg;ngw;wJk;> Kjyhsp ,jid 
Copauplk; nfhLj;jy; Ntz;Lk;. 

 



3. ,r;rhd;Wg; gj;jpuk; njhiye;Jtpl;lhNyh my;yJ rpije;Jtpl;lhNyh mJ 
gw;wp clNd njhopy; MizahsUf;F (C.Nr.epjp fzf;F) mwptpj;J 
gpujpapidg; ngw;Wf;nfhs;Sjy; Ntz;Lk;. 

 
4. Kf;fpak; : xU Ntiyj; jyj;jpypUe;J ePf;fp NtNwhu; Ntiyj;jyj;jpw;Fr; 

nry;Yk;NghJ “[P” gbtj;jpidg; g+uzg;gLj;jp njhopy; Mizahsuplk; 
xg;gilj;J fzf;Ffis ,izj;Jf; nfhs;sy; Ntz;Lk;. 

 
 
 
1. This certificate is the property of the Commissioner of Labour and should be produced   

    or surrendered to him whenever required to do so. When a claim for benefits is made  

    this should be annexed to such claim. 

 

2. This certificate should be produced to an employer under whom the contributor seeks  

    employment and will be retained by the employer as long as the contributor works   

    under him. On the termination of employment the employer should hand over this 

certificate to the employee. 

  

3. If this certificate is lost or destroyed the Commissioner of Labour (E.P.F. Accounts) should be   

    informed immediately and a certificate copy should be obtained.   

 

4. IMPORTANT: Whenever you change employment you should surrender this   

    certificate to the new management along with ‘G’ form duty perfected for the purpose   

    of amalgamating the accounts.  

 


